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Technical Competency
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Functional Competency
o]
wewme * : seauarusndu / anuddguesmsiau wiadu e sedu el Anuiuiiuiuvesffiesdutyu
A Sudusiu dmsunsufoRnutetu
B Fudulunmsusudsuesimumanuiagiuvesypains
C: sududwmdumsivlaluouinn wasduusslovdlumsiaunnues
yaansasnuunsusaylinuidiy
NI sduTyn

[P

auiiAlaeradutyrgeauly
A

1 = = 9
HusAulymgeaiuluniasysedu




